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STUDENT DISCIPLINE THREATENING BEHAVIOR  

(Bullying) 

 

Threatening behavior is defined as an activity, which portrays that another person, persons, or 

property may or will be harmed or killed.  As used in the School Bullying Prevention Act, 

“harassment, intimidation, and bullying” means any gesture, written or verbal expression, or 

physical act that a reasonable person should know will harm another student, damage another 

student’s property, place another student in reasonable fear of harm to the student’s person or 

damage to the student’s property, or insult or demean any student or group of students in such a 

way as to disrupt or interfere with the school’s educational mission or the education of any 

student.  Harassment, intimidation, and bullying include, but are not limited to, a gesture or 

written, verbal, or physical act.  Such behavior is specifically prohibited by board policy. 

 

Any student exhibiting threatening behavior either verbally, in written form, or by gesture 

toward another student or school personnel or others while under school supervision shall be 

subject to the following: 

 

1. The student will be referred immediately to a site administrator or his/her designee for 

intervention. 

2. The administrator will gather and evaluate incident information and either (a) document the 

incident and place the student on a five-day probationary period, or (b) implement the 

following intervention procedure: 

A. The student will be subject to an immediate suspension from school for a minimum of 

three days. 

B. The student’s parent(s)/guardian will be notified. 

C. The Police shall be notified. 

D. A mandatory conference will be held with the parent(s)/guardian, student, school 

officials, and others as deemed necessary.  (“Other” may include, but not be limited to, 

the following: police, Multi-County Youth Services, Office of Juvenile Affairs, 

Department of Human Services, and Child Welfare.)  The conference shall take place as 

soon as possible. 

E. The student must attend mandatory counseling with an appropriate counseling agency as 

determined by the school.  The counseling agency will make recommendations to the 

school concerning the student’s re-entry to school. 

F. A conference shall be held with the site school counselor, and administrator, and the 

student prior to the student’s re-entry to school.  If it is determined that the student may 

not return to school, further counseling and/or alternative placement will be implemented.  

The student will be re-evaluated at a later date as determined by the school. 

 

Any student who has been previously disciplined for threatening behavior is subject to 

alternative placement or suspension if the offense is repeated.  The alternative placement or 

suspension shall not exceed the remainder of the current semester and the succeeding semester. 

 

A site administrator shall file a report on any student disciplined under this policy and send the 

report to the superintendent. 



FNCD           FNCD 
HARASSMENT 

It is the policy of this school district that threatening behavior, harassment, intimidation, and bullying of 

students by other students, personnel, or the public will not be tolerated. This policy is in effect while the 

students are on school grounds, in school transportation, or attending school- sponsored activities, and 

while away from school grounds if the misconduct directly affects the good order, efficient management, 

and welfare of the school district. 

Harassment is intimidation by threats of or actual physical violence; the creation by whatever means of a 

climate of hostility or intimidation; or use of the language, conduct, or symbols in such a manner as to be 

commonly understood to convey hatred, contempt, or prejudice or to have the effect of insulting or 

stigmatizing an individual. Harassment includes but is not limited to harassment on the basis of race, sex, 

creed, color, national origin, religion, marital status, or disability. 

As used in the School Bullying Prevention Act, “harassment, intimidation, and bullying” means any 

gesture, written or verbal expression, electronic communication, or physical act that a reasonable person 

should know will harm another student, damage another student’s property, place another student in 

reasonable fear or harm to the student’s person or damage to the student’s property, or insult or demean 

any student or group of students in such a way as to disrupt or interfere with the school’s educational 

mission or the education of any student. Harassment, intimidation, and bullying include, but are not 

limited to, gestures or written, verbal, or physical acts, or electronic communications. Such behavior is 

specifically prohibited.  

Harassment set forth above may include, but is not limited to, the following: 

1. Verbal, physical, or written harassment or abuse; 

2. Repeated remarks of a demeaning nature; 

3. Implied or explicit threats concerning one’s grades, achievements, etc.; 

4. Demeaning jokes, stories, or activities directed at the student; 

5. Unwelcome physical contact. 

The superintendent shall develop procedures providing for: 

1. Prompt investigation of allegations of harassment; 

2. The expeditious correction of the conditions causing such harassment; 

3. Establishment of adequate measures to provide confidentiality in the complaint process; 

4. Initiation of appropriate corrective actions; 

5. Identification and enactment of methods to prevent reoccurrence of harassment; and 

6. A process where the provisions of this policy are disseminated in writing annually to all staff and 

students.  

A copy of this policy will be furnished to each student and teacher in this school district. 

 

REFERENCE: 21 O.S. §850.0 

      70 O.S. §24-100.2 
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PROHIBITING HARASSMENT INTIMIDATION, AND BULLYING 

(INVESTIGATION PROCEDURES) 

The following procedures will be used by any person for the filing, processing, and resolution of 

a reported incident of harassment, intimidation, bullying, or threatening behavior. The 

procedures are to be followed by the administration of the school district in an effort to 

determine the severity of the incident and the potential to result in future violence. 

Definitions 

1. “Harassment, intimidation, and bullying” means any gesture, written or verbal 

expression, electronic communication, or physical act that a reasonable person should 

know will harm another student, damage another student’s property, place another 

student in reasonable fear of harm to the student’s person or damage to the student’s 

property, or insult or demean any student or group of students in such a way as to disrupt 

or interfere with the school’s educational mission or the education of any student . 

Harassment, intimidation, and bullying include, but are not limited to, gestures, written, 

verbal, or physical acts, or electronic communications. 

 

“Electronic communication” means the communication of any written, verbal, or pictorial 

information by means of an electronic device, including, but not limited to, a telephone, a 

cellular telephone or other wireless communication device, or a computer. 

 

“Threatening behavior” means any pattern of behavior or isolated action, whether or not 

it is directed at another person, that a reasonable person would believe indicates potential 

for future harm to students, school personnel, or school property. 

Procedures 

The following procedure for investigating reported incidents of harassment, intimidation, and 

bullying or threatening behavior, is as follows: 

1. The matter should immediately be reported to the building principal. If the bullying 

involved an electronic communication, a printed copy of the communication as well as 

any identifying information such as email address or web address shall be provided to the 

building principal. As much detailed information as possible should be provided to the 

building principal in written form to allow for a thorough investigation of the matter. 

2. Upon receipt of written report, the building principal shall contact the superintendent and 

begin an investigation to determine the severity of the incident and the potential for future 

violence. 

3. If, during the course of the investigation, it appears that a crime may have been 

committed the building principal and/or superintendent shall notify local law enforcement 

and request that the alleged victim also contact law enforcement to report the matter for 

potential criminal investigation. 

4. If it is determined that the school district’s discipline code has been violated, the building 

principal shall follow district policies regarding the discipline of the student. 



5. Upon completion of the investigation, the principal or superintendent may recommend 

that available community mental health care options be provided to the student, if 

appropriate. If such a recommendation is made, the administration shall request 

disclosure of any information that indicates an explicit threat to the safety of students or 

school personnel. 

 

 


